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Shri Uttam Lal, Former Director (Personnel), NHPC Ltd.
A veteran in the field of HR / CSR / R&R and Land Acquisition with more than 38 years of experience. He was the CSR Head 
of India’s largest power utility, NTPC Ltd before assuming Directorship in NHPC Ltd.The largest Green Power Generator of 
India. During his tenure, he undertook various sustainable CSR initiatives, such as adoption of the game of Archery from the 
grassroots level and the Shiksha Rath Abhiyan in villages near the Line of Actual Control (LAC) and Line of Control (LOC).
He holds a PG Diploma in HR&IR from XISS, Ranchi, an LLB from Ranchi University and is accredited with Harvard 
Management or certification.



ANNOUNCEMENT
The Central Board of Irrigation and Power (CBIP), is organizing a Training Program on “Corporate Social Responsibility” on 
30 October 2026 at Conference Hall, CBIP, Malcha Marg, Chanakyapuri, New Delhi. The Program is being supported by 
Central Electricity Authority (CEA).

INTRODUCTION 
Corporate Social Responsibility (CSR) is an organisation’s commitment to conduct business ethically and contribute 
positively to society and the environment. It promotes sustainable development through initiatives focused on community 
welfare, environmental protection, social inclusion and responsible business practices. CSR is important for strengthening 
stakeholder trust, enhancing organisational reputation, engaging employees and creating long-term value. By integrating 
CSR into its business strategy, an organisation can contribute to the well-being of society while supporting sustainable and 
responsible growth.
The objective of CSR is to balance financial profitability with active contribution to societal and environmental well-being. 
It is to insure that company operate ethically minimizes ecological harm and support community growth while maintaining 
long- term business sustainability.

KEY OBJECTIVES 
•	 Promote Ethical Operations : Ensure fair trade, honest reporting, and just treatment of all workers and stakeholders.
•	 Protect the Environment : Reduce carbon footprints, conserve natural resources and use renewable energy. 
•	 Support Local Communities : Invest in regional education, health care and local infrastructure programs. 
•	 Enhance Brand Reputation : Build public trust, customer loyalty, and positive market standing. 
•	 Improve Employee Engagement : Foster safe, inclusive workplaces that boost staff morale and retention. 
•	 Mitigate Risk : Comply with local laws and preemptively address social or environmental liabilities. 

TOPIC:
•	 Pre Training Test
•	 Important Statutory Provisions/Guidelines.
•	 Formal Documentations.
•	 NGO’S Perspective.
•	 Collaboration Mode.
•	 Some Important Financial Aspects
•	 Recharging Session
•	 Sharing Personal incidents of Cyber Frauds Faced by Faculty
•	 How to Formulate Annual Calendar.
•	 Role of board Sub-Committee & Board of Directors.
•	 Issues of Peoples Representative’s.
•	 Standing Committees.
•	 Generating Innovative CSR Projects/ Ideas.
•	 Various Awards for Employer Branding.
•	 Self Evaluation
DATES AND VENUE
The program will be held on 30th October 2026, CBIP Conference Hall, Malcha Marg, New Delhi

REGISTRATION FEES 
CBIP Member Fees Non-Member Fees

Rs. 6,750 Rs. 7,500
GST 18% extra
Investment includes covers Delegates workbook, basic stationeries staked in a quality lap top bag In addition, delegates 
lunch + AMtea, PMtea.
PAYMENT 
All payments be made through cheque at par in favour of “Central Board of Irrigation & Power‟, payable at Gurugram OR 
by Bank Transfer to the following Bank Account-
Beneficiary Name  : Central Board of Irrigation & Power
PAN No.  : AAAJC0237F			   GST No. : 06AAAJC0237F1ZW
Bank Details : Indian Overseas Bank, SCO 26, Sec. 31, Gurgaon, Haryana, PIN-122001
Saving Bank Account No. : 236701000000922    Branch RTGS/ NEFT/ IFSC : IOBA0002367        Branch Code : 2367
After making the payment online in respect of the event, the details like UTR/Organization name to be furnished 
immediately.



REGISTRATION FORM
(To be filled in block letters preferably)

Delegate ____________________________________________________________________________________
	                      (Surname)		      			   (First Name)

Designation __________________________________________________________________________________

Name of Organisation __________________________________________________________________________

Mailing Address _______________________________________________________________________________

City ________________________________________________________________________________________

State _______________________________________________________  PIN ___________________________

Phone __________________________ Mobile _____________________________ Fax _____________________

E-mail ______________________________________________________________________________________

Dated________________		  Signature______________________

CBIP KEY OFFICERS : 
Dr. Deepak Saigal, Secretary, CBIP 
Mr. Sandeep Kumar, Director (Water Resources), CBIP 
Mr. Anoop Singh, Director (Energy), CBIP 
CBIP, Centre of Excellence, Plot No-21, Sector-32, Gurgaon, Haryana-122001 Tel No: 0124-4380272, 4035267, 
E-mail: training@cbip.org, Website-www.cbip.org
Contact Officers: 
Shri Pradeep Kumar Gupta, Joint Advisor, CBIP;   M : 9910378062      Email: pradeepgupta@cbip.org 
Shri Priya Ranjan, Sr. Consultant,  M: 9800848680     Email: p.ranjan@cbip.org 
Shri Jaideep Singh, Chief Manager (T),   M : 9871718218    Email: jaideep@cbip.org
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Note:
•  Photocopies of the registration form can be used for additional requirements, if any.
•  Spot registration facilities will also be available, provided the prior information is received.


